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Abstract 

This study aims to find out and analyze the influence of work motivation and work discipline on 
employee performance at the Buol Regency Library and Archives Office. This study uses a type of 

quantitative research. The source of data is in the form of primary data, which is data obtained by 

conducting research directly related to this research. The population in this study is all ASN employees  
at the Buol Regency Library and Archives Service which totals 32 people and the sample used by the 

entire population is 32 respondents. The data analysis techniques used were classical assumption tests, 
multiple linear regression and hypothesis testing. The results of this study show that work motivation 

partially affects Employee Performance, Work discipline partially affects Employee Performance, work 
motivation and work discipline simultaneously affect Employee Performance.From the two variables 

studied, work motivation and work discipline based on respondents' responses showed a good level of 

assessment, this was followed by the percentage of responses given by respondents from the 
questionnaire. 
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INTRODUCTION  
Human resources are the main driver of the course of an organization's 

activities, the progress and retreat of an organization is determined by the existence of 
its human resources. So that human resources or employees in an organization are an 
important concern in order to achieve organizational success. 

In essence, human resources are one of the capital and play an important role 
in the success of a company or agency. One of the most difficult aspects facing 
management across organizations today is how to get their employees to work 
efficiently. An important factor in the success of an organization is the existence of 
employees who are capable and skilled and have a high work spirit, so that a 
satisfactory work result can be expected. In reality, not all employees have the ability 
and skills as well as the work spirit in accordance with the expectations of the 
organization. An employee who has the ability to meet the expectations of the 
organization, sometimes does not have a high morale so that his performance is not as 
expected. Employee performance is the level of achievement or work results of a 
person from the goals that must be achieved or tasks that must be carried out in 
accordance with their respective responsibilities within a certain period of time. 
Motivation is one of the factors that can support the achievement of maximum 
performance. 

According to Ekonomak (2022: 40), Motivation is a psychological process that is 
an interaction between attitudes and perceptual needs so that a person performs an 
action. Motivation is also an individual's motivation to be able to do an action because 
they want to do it. Or a process to try to influence someone to be able to do something 
as desired.  

 According to Hasibuan (2012) in Agus Halim (2023:33), work discipline is a 
person's awareness and willingness to obey all applicable agency regulations and 
social norms, and must be instilled in every employee. Work discipline is also a form 
of employee self-control and regular implementation shows the level of seriousness of 
the work team in an organization, disciplinary action requires punishment for 
employees who fail to meet the specified standards.  

The work discipline of Civil Servants (PNS) is regulated in Law Number 5 of 
2014 concerning the State Civil Apparatus (ASN) and government regulation Number 
94 of 2021 concerning the discipline of civil servants. Civil servant discipline is the 
ability of civil servants to obey their obligations and avoid prohibitions specified in 
laws and regulations. Several provisions regarding civil servant discipline in PP 94 of 
2021, including: civil servants are required to go to work and obey the provisions of 
working hours, civil servants are required to achieve set work goals, civil servants are 
required to use and maintain State property as well as possible, civil servants are 
required to provide the best service to the community and civil servants are required 
to guide subordinates in carrying out their duties.  

Asmani (2012) in Musyawir and Isa Ansyari (2021: 447) performance is a result 
of work that in terms of quality and quantity has been achieved by an employee in 
carrying out his duties in accordance with the responsibilities that have been given to 
him. Meanwhile, according to Sinaga (2020:14), performance is the result of a person's 
job function or activity in an organization that is influenced by various factors to 
achieve organizational goals in a certain period of time. 
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There is a phenomenon from this study at the Buol Regency Library and 
Archives Office, that low employee motivation at work, such as leaders not giving 
praise or appreciation to their employees, bosses do not monitor the performance of 
their employees so that they further add to the deterioration of employee work results. 
And there are still many employees who arrive not on time, there are still employees 
who are not in their place during working hours, there are still employees before the 
time of leaving work, there are still slow services and there are still many other 
complaints from the community, these images are certainly inseparable from the 
influence of factors such as: motivation, discipline, satisfaction, but in this study, the 
author only focuses on two main factors,  namely: related to work motivation and 
work discipline in relation to employee performance. By looking at these two factors, 
namely motivation and work discipline are important aspects in generating employee 
performance.  

With the description above. Therefore, the researcher is interested in studying 
more deeply the title "The Influence of Work Motivation and Work Discipline on 
Employee Performance at the Buol Regency Library and Archives Service". Based on 
the background that has been explained, the formulation of the problem can be 
explained as follows: 1) Does work motivation have a significant effect on the 
performance of employees at the Buol Regency Library and Archives Office?; 2) Does 
work discipline have a significant effect on the performance of employees at the Buol 
Regency Library and Archives Office?; 3) Do work motivation and work discipline 
have a significant effect on the performance of employees at the Buol Regency Library 
and Archives Service? Based on the formulation of the problem that has been described 
previously, this study aims to: 1) To determine the influence of work motivation on 
employee performance at the Buol Regency Library and Archives Office; 2) To find out 
the influence of work discipline on the performance of employees at the Buol Regency 
Library and Archives Office; 3) To find out the influence of work motivation and work 
discipline on the performance of employees at the Buol Regency Library and Archives 
Office. 

 

METHODOLOGY 
 

This type of research used by researchers is quantitative or associative research. 

According to Sugiyono (2019:17), quantitative research is defined as a research method 

based on the philosophy of postivism, used to research on a specific population or 

sample, data collection using research instruments, quantitative / statistical data 

analysis, with the aim of testing the hypothesis that has been determined. Meanwhile, 

associative research is research that aims to find out the relationship between two or 

more variables, looking for roles, influences, and causal relationships, namely between 

independent variables and dependent variables. This research will be carried out at 

the office of the Buol Regency Library and Archives Office, which is located at kali 

Village, Biau District, Buol Regency. This research is planned for December 2024 to 

January 2025. The population selected in this study is all ASN employees at the Buol 

Regency Library and Archives Service. Which amounted to 32 respondents. Then, 
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samples were taken from all ASN employees of the Buol Regency Library and 

Archives Service totaling 32 respondents. 

The data collection method is a method or way used by the researcher to obtain data 

in a research in this study the methods used to collect data are: 1) Observation is direct 

observation and recording on the research object to collect data related to the 

effectiveness of the performance of the Buol Regency Library and Archives Office 

employees; 2) Interview, which is to collect data through direct questions and answers 

so that relevant and adequate data and information can be obtained; 3) Questionnaire 

is carried out by providing written questions to respondents who have been 

determined to obtain response data regarding the influence of work motivation and 

work discipline on employee performance at the Buol Regency Library and Archives 

Office; 4) Documentation is a method used to obtain data and information in the form 

of books, archives, documents, numbers and pictures in the form of reports and 

information that can support research. 

 

RESULTS AND DISCUSSION 

Overview of the Buol Regency Library and Archives Office.  
The Library and Archives Service is a government agency that manages libraries and 
archives in the region. The task of the library and archives office is to carry out local 
government affairs in the field of libraries and archives. 
The Buol Regency Library and Archives Office, is one of the agencies in Buol Regency. 
The Head of the Office of this agency is Mrs. Dr. Lusiana IS Baculu, SE, MM. The 
library and archives office is located behind the Regent's Office which is precisely on 
Gunung Sangsibar street, Kali Village, Buol Regency. Buol Regency Library and 
Archives is one of the Regional Government Organizations that since the 
establishment of Buol Regency and bloomed separately from Toli-toli Regency based 
on Law No. 51 of 1999 concerning the expansion of Buol Regency, Regional Libraries 
and Archives are still attached to the organizational and government part of the Buol 
Regency Regional Secretariat until 2008 in accordance with the mandate of regional 
regulation No. 04 of 2008 concerning the institutional status of the Regional Library,  
The Buol Regency Library was upgraded to the Regional Library and Archives Office.  
 
Vision and mission of the Buol Regency Library and Archives Office 

 The vision and mission of the Buol Regency Library and Archives Office: 1) The 
vision of the Buol Regency Library and Archives Office is the realization of libraries 
and archives based on Information Communication Technology Towards an 
Intelligent and Civilized Society "; 2) The mission of the Buol Regency Library and 
Archives Office is to realize cooperation between institutions / institutions in the 
development of libraries and archives.  
 
Organizational Structure at the Buol Regency Library and Archives Office 

 Organizational Structure That is the arrangement of important components or 
work units that have their own duties and authorities in an organization with a 
division of tasks that show how the functions or activities of each of the different 
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members have been coordinated. The organizational structure is intended with the 
aim of describing the division of tasks clearly, because with the existence of an 
organizational structure, it is hoped that every member involved in the organization 
can understand the position formally. So that there is clarity that regulates the line of 
command in operations so that the mechanism of the running of activities can be 
controlled. 

Thus, it can be concluded that every organization to achieve the goal of smooth 
operation must have a clear organizational structure so that in the future in the 
operational process of the organization does not cause confusion for managers in 
carrying out tasks for managers in carrying out tasks. 
 
The Effect of Work Motivation on Employee Performance at the Buol Regency 
Library and Archives Office. 

The results of the t-test showed that work motivation had an effect on employee 
performance as evidenced by comparing tcal values and ttable values. The value 
obtained was 2.437 > ttable was 2.045 and the level of significance obtained was less 
than 0.05, which was 0.009, if the significance level was less than 0.05, then it can be 
concluded that work motivation has a positive and significant effect on the 
performance of employees at the Buol Regency Library and Archives Office. This is 
because the variable of work motivation when viewed from the frequency of 
respondents' answers, most employees answered in agreement and even strongly 
agreed with the existing statements. However, there are a small number of employees 
who answered that they disagree and even disagree in the statement I am satisfied 
with the work facilities provided. Motivation is a stimulus that is the motivation 
possessed by a person or a group of workers who are willing to work together 
optimally in carrying out something that has been planned to achieve the goals that 
have been set by the organization. The better the motivation that a person has at work, 
the greater the enthusiasm in completing the work. On the other hand, the lower or 
less than optimal motivation possessed by a person, it will cause a decrease in 
Employee Performance. 

The results of this study are in line with the research conducted by Oki Agustian 
(2019) "The results of this study show that it partially has a significant effect on 
Employee Performance. 
 
The Influence of Work Discipline on Employee Performance at the Buol District 
Library and Archives Office 

 The results of the t-test showed that work discipline had an effect on employee 
performance as evidenced by comparing tcal and ttable values. The value obtained by 
the calculation was 3.443 > ttable was 2.045 and the level of significance obtained was 
less than 0.05, which was 0.002, if the significance level was less than 0.05, it can be 
concluded that work discipline has a significant effect on the performance of 
employees at the Buol Regency Library and Archives Office. This is because the 
variable of work discipline when viewed from the frequency of respondents' answers, 
most employees answered in agreement and even strongly agreed with the existing 
statements. However, there are a small number of employees who answer that they 
disagree, Work discipline has a great influence on employee performance. The results 
of this study are strengthened by research conducted by Oki Agustian (2019) The 
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results of this study show that work discipline has a significant effect on employee 
performance. 
 
The Influence of Work Motivation and Discipline of Krtja on Employee 
Performance at the Buol Regency Library and Archives Service 

 The results of the F test show that work motivation and work discipline 
simultaneously affect Employee Performance as evidenced by the significant value of 
the F test of 0.000 because the significant value is less than 0.05, then the Effect of Work 
Motivation and Work Discipline on Employee Performance is simultaneously 
accepted. That the influence of Motivation and Work Discipline on Employee 
Performance at the Buol Regency Library and Archives Service is in the high category. 
This can be seen from the hypothesis test, Work Motivation and Work Discipline have 
an influence of 12.425 with a significant level of 0.000 so that it can be seen that work 
motivation and work discipline have a significant influence on Employee 
Performance. The results of this study are in line with the research conducted by 
Hendra Saputro (2023) "The results of this study show that Work Motivation and Work 
Discipline simultaneously have a significant effect on employee performance 

 
CONCLUSION 
Conclusion 

 Based on the results of research and discussions that have been conducted 
regarding the influence of work motivation and work discipline on employee 
performance at the Buol Regency Library and Archives Service, it can be concluded as 
follows: 1) Work motivation has a significant effect on employee performance at the 
Buol Regency Library and Archives Service; 2) Work discipline has a significant effect 
on the performance of employees at the Buol Regency Library and Archives Service; 
3) Work motivation and work discipline have a significant effect on the performance 
of employees at the Buol Regency Library and Archives Service. 
 
Suggestions 

The suggestions in this study are as follows: 1) To improve the performance of 
employees, it can be done by providing adequate health insurance; 2) It is necessary to 
improve work discipline in the office by building more open communication, so that 
good cooperation is established in work and; 3) For future researchers to be able to 
expand the population and research samples used to see the performance of an 
organization objectively and comprehensively. As well as developing these variables 
and combining them with other variables. 
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